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Oklahoma State University is committed to providing a healthy working environment and 
improving the quality of life for all employees. The OSU Personal and Professional 
Wellbeing initiative supports the University's mission and core values, and the recognition 
that the University’s employees are its greatest asset.  
 
This initiative represents the University’s commitment to an integrated approach to the well-
being of all employees by creating: 

★ A sense of belonging, 
★ An environment and culture based on shared values and trust, and  
★ An environment where the wellbeing of the employee is integrated into day-to-day 

practices.  
 
This document is intended to highlight resources in place that support and maximize the 
health and wellbeing of all employees. The time individuals spend at work emphasizes the 
importance of promoting health and wellbeing in the workplace. Additionally, as we strive to 
be America's HEALTHIEST Campus®, investing in the wellbeing of all employees will have 
positive outcomes for both the University and the community at large.    
 
Community Resources:   
Faith-Based Organizations - The Stillwater community offers a wide selection of churches and 
religious groups. 
Interfaith Alliance of Oklahoma - Interfaith Alliance was created in 1994 to celebrate religious 
freedom and to challenge the bigotry and hatred arising from religious and political extremism 
infiltrating American politics. Today, Interfaith Alliance has members across the country, including 
Oklahoma, from 75 faith traditions as well as those of no faith tradition. 
Meridian Technology Center - Meridian’s mission is to educate, enrich lives, and secure economic 
futures by offering daytime and evening courses such as full-time career training, short courses 
ranging from floral design to first aid, online classes and business solutions, including customized 
training and entrepreneur services.  
Stillwater Chamber of Commerce - The Stillwater Chamber of Commerce is a non-profit 
association of business, industry and individuals interested in the economic growth and quality of life 
of the community. The Chamber is the only leading business organization partnering with over 850 
companies representing over 22,000 employees and is the driving force behind the development of 
Stillwater. 
Stillwater Medical Center - Family members deserve many things from physicians - compassion, 
knowledge, understanding, skill and care. Stillwater Medical Center (SMC) is committed to recruiting 
and retaining only the finest physicians, trust that each member of SMC's physician team embodies 
all of these qualities to best treat you. 
 Patient Resources 

Physician Directory 
Stillwater Medical Center - Job Listings 

http://academicaffairs.okstate.edu/content/osu-personal-and-professional-wellbeing
http://academicaffairs.okstate.edu/content/osu-personal-and-professional-wellbeing
http://www.stillwaterchamber.org/files/images/Church-Directory.pdf
https://www.tiaok.org/
https://www.meridiantech.edu/
http://www.stillwaterchamber.org/
https://www.stillwater-medical.org/
https://www.stillwater-medical.org/page/main/patient-resources
https://www.stillwater-medical.org/page/main/patient-resources/physician-directory
https://www.stillwater-medical.org/page/main/careers-at-smc
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Stillwater Public Schools - As "Oklahoma’s Education Community," the development of work-ready 
high school and college graduates is considered key to Stillwater’s future prosperity. Stillwater 
students consistently outscore other districts in the state on standardized tests. The Stillwater Public 
School district has been rated among the "Top 100" districts in the U.S., and Expansion Management 
Magazine gives Stillwater High School its highest "Gold Medal" rating for workforce preparation. 
 Stillwater Public Schools 2017-2018 Calendar 
 Stillwater Public Schools - Job Listings 
United Way of Payne County - The United Way of Payne County focuses on the building blocks of 
education, income and health to enhance the Stillwater and surrounding communities. United Way 
supports 22 helping agencies in all of Payne County, and last year, one out of three residents were 
touched by services provided by these agencies.   
 
Diversity & Equal Opportunity Resources:  
Institutional Diversity - Oklahoma State University is a land-grant institution committed to 
excellence in diversity and inclusion. We strive to maintain a welcoming and inclusive environment 
that appreciates and values all members of the University community. Diversity is defined as 
engagement in meaningful actions, behaviors, and conversations that reflect a commitment to 
recognizing, understanding, and respecting the differences among students, faculty, staff, and 
visitors throughout the OSU system. 
 Affinity Groups and Ethnic Organizations  

Women’s Faculty Council 
Anti-Discrimination Protections – OSU is committed to creating an environment that is fair and 
responsible, an environment where all members of the OSU community are treated with dignity and 
respect and distinctions are made on the basis of ability and performance. This commitment is based 
on our dedication to educational justice and the promise of each individual, as well as adherence to 
federal and state civil rights laws and University policies and procedures.  
Title IX Protections – OSU is committed to creating and maintaining a learning environment that is 
free from discriminatory conduct based on sex and/or gender.   
 
Family & Human Resources:   
Human Resources - The OSU Human Resources website provides employees with up-to-date 
information on benefits, employment, family medical leave and training, as well as a compilation of 
worklife and wellness resources on campus and in our community.  
Counseling and Counseling Psychology Clinic - The Clinic strives to offer high quality and cost 
efficient psychological and mental health services to students and residents of Stillwater and the 
surrounding areas. Clients are seen by OSU faculty, as well as Master's level students in community 
and school counseling and doctoral students in counseling psychology who are receiving training in 
the Clinic. 
Dependent and Elder Care - A list of resources for dependent/child and elder care can be found on 
this site. 
Dual-Career Placement Policy - OSU is committed to assisting qualified candidates by exploring 
dual career hires for spouses/partners of prospective employees within the University community. 
Academic Affairs and Human Resources serve as conduits for identifying positions on campus that 
may be of interest to a spouse/partner, although the final employment decision rests with the 
administrator of the unit being asked to accommodate the potential hire.  
Family/Single Occupancy Restrooms - These single-occupancy restrooms are for the use of all 
individuals and are intended to foster a more inclusive and welcoming environment for the campus 
community. The designation of single-occupancy restrooms is also about protecting students, 
employees, visitors and contractors from discrimination. Single-occupancy restrooms underscore 
the University's commitment to our Equal Opportunity and Harassment, Discrimination and 
Retaliation policies specifically forbidding discrimination based on an individual's gender identity and 
expression.  

https://www.stillwaterschools.com/
https://www.stillwaterschools.com/Portals/0/Files/calendars/2017-2018%20Calendar%20Approved%20Feb2.pdf?ver=2017-02-01-145846-447
https://stillwaterschools.tedk12.com/hire/index.aspx
https://www.unitedwaypaynecounty.org/
http://www.diversity.okstate.edu/
http://www.diversity.okstate.edu/
http://oma.okstate.edu/organizations
http://womensfacultycouncil.okstate.edu/
http://eeo.okstate.edu/
http://eeo.okstate.edu/title-ix
http://hr.okstate.edu/
http://hr.okstate.edu/benefits/workwell
https://education.okstate.edu/cpsy/clinic
http://hr.okstate.edu/benefits/dependentcare
https://stw.sp.okstate.edu/policies/Shared%20Documents/Spousal%20Partner%20Hires.pdf
http://hr.okstate.edu/single-occupancy-restrooms-stillwater-campus
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Guidance Resources / ComPsych Employee Assistance Program - Personal issues, planning 
for life events or simply managing daily life can affect your work, health and family. ComPsych® 
GuidanceResources® provides support, resources and information for personal and work-life issues.  
This service is sponsored by OSU, confidential and provided at no charge to employees and 
dependents. 
Lactation Rooms - OSU provides six lactation rooms for faculty, staff and students to support 
women balancing their return to work and school with their needs as mothers of young children. 
Each room offers a clean, secure, and user-friendly environment for women who need to express 
breast milk while on campus.  
Health and Wellness - OSU’s benefits provider, Blue Cross Blue Shield, has numerous services 
available to benefits-eligible employees to help manage personal health and wellbeing.  
Osher Lifelong Learning Institute - OLLI @ OSU provides continuing education for senior adults 
throughout our community through classes, travel, class-related experiences and social activities 
that contribute to an overall quality of life through enriching experiences. 
Pete’s Pet Posse – This pet therapy program, established as a wellness initiative in Fall 2013 
through a cooperative effort with the OSU President’s Office, has experienced much success and 
has expanded to include the OSU-Tulsa and OSU-Center for Health Sciences campuses.  Pete’s 
Pet Posse was created to positively enhance physical and emotional health, and contribute to the 
success of being America's HEALTHIEST Campus®. 
Reading & Mathematics Center - The center’s primary mission is to serve the Stillwater and Tulsa 
communities with low-cost, high-quality tutoring in reading and mathematics while developing high-
quality teachers for Oklahoma, the nation, and internationally. 
Reboot Center – The Center is available to faculty, staff and students, and provides a relaxing and 
supportive environment for learning skills to calm the mind and body and to improve stress 
management, performance, and wellbeing.   
Stillwater Interfaith Counseling - Created in 1995 by the ministerial staffs and congregations of 
seven Stillwater churches to meet the growing need for affordable therapy in the community for 
individuals, couples, and families.  
Tuition Waivers for Employees - Full-time, benefits eligible members of the faculty and staff who 
enroll in standard OSU credit courses may receive a waiver of half the tuition on these courses and 
a waiver of specified fees according to OSU Policies & Procedures 2-0108 and 3-0744. To receive 
any waiver of fees, the full-time active status employee must submit a completed Faculty/Staff Tuition 
and Fee Waiver Request form to the Office of the Registrar prior to the beginning of the applicable 
term. 
Tuition Waivers for Dependents - Beginning Fall 2017, dependent children of OSU employees, 
who are at least 75% FTE and who have been employed for at least two years, will be eligible to 
receive a 100% undergraduate student resident tuition waiver for OSU-Stillwater and OSU-Tulsa 
courses. Guidelines, forms and required documentation are located at the site linked above.   
University Club – The OSU U-Club provides a variety of opportunities for regular interaction, 
collegiality and learning among various constituencies of the university community, including faculty, 
staff, administrators, emeritus faculty/staff, full-time graduate students and university patrons.  
 
Personal & Health-Related Resources:  
ADVANCE OSU - The National Science Foundation created ADVANCE to increase the participation 
of women in the scientific and engineering workforce through the increased representation and 
advancement of women in academic science and engineering careers. In September 2008, OSU 
received a 3-year ADVANCE Partnerships for Adaptation, Implementation and Dissemination 
(P.A.I.D.) Award to accomplish these goals. Project efforts include work climate assessment, faculty 
development and mentoring, work/family policy initiatives, developing professional and social 
support networks, and overall climate change. 
Family Medical Leave Policy and Process - The Family and Medical Leave Act of 1993 is a federal 
law designed to provide employees with up to 12 weeks of unpaid job-protected leave for qualified 

https://hr.okstate.edu/benefits/hrEAP
http://hr.okstate.edu/lactation-rooms-stillwater-campus
http://hr.okstate.edu/benefits/healthwellness
http://education.okstate.edu/olli
https://hr.okstate.edu/pettherapy
https://education.okstate.edu/rmc
http://ucs.okstate.edu/reboot
http://www.sifcc.org/
https://registrar.okstate.edu/Faculty-Staff-Tuition-Waiver
https://stillwater.sharepoint.okstate.edu/Policies/Shared%20Documents/University%20Enrollment%20and%20Fee%20Waivers%20for%20Faculty.pdf
https://stillwater.sharepoint.okstate.edu/Policies/Shared%20Documents/University%20Enrollment%20For%20Staff.pdf
http://registrar.okstate.edu/Forms
http://registrar.okstate.edu/Forms
http://hr.okstate.edu/employee-dependent-child-waiver-benefit
https://uclub.okstate.edu/
http://advanceosu.okstate.edu/
http://hr.okstate.edu/family-medical-leave-act#FMLA
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family and medical related reasons. To be eligible for leave under FMLA, the individual must have 
been employed by the University for 12 months or a total of 52 weeks (need not be consecutive) and 
have worked at least 1,250 hours during the 12-month period preceding the FMLA qualifying event. 
Federal regulations, OSU guidelines, a list of frequently asked questions, and forms can be found at 
the site linked above. 
Ombuds - The OSU Ombuds Office was established by the Office of the President to promote a 
supportive learning and working environment at OSU. The office serves as a resource for all 
members of the OSU community on the Stillwater, Tulsa and IT in Okmulgee campuses. Services 
are provided for faculty, students, and staff, and offer a safe, CONFIDENTIAL, place to talk about 
campus-related problems and concerns, between or among individuals and/or with organizations. 
The Ombudsperson will listen carefully to any “visitor” to review issues; explore options to solve 
problems; make inquiries and referrals as appropriate; and/or facilitate a process that attempts to 
bring a mutually agreeable resolution to a dispute, conflict, or problem, in an impartial and informal 
manner. 
Sabbatical Leave for Faculty - Upon recommendation of the department/school head and dean, 
and approval by the Provost, the University may periodically grant leave to tenure-track faculty 
members for study, research, or other activities directed toward professional growth. To qualify for 
leave, the candidate must have served as a faculty member for six (6) academic years since initial 
appointment or since a previous sabbatical leave. Sabbatical leave obligates the recipient to follow 
a program consistent with the purpose and conditions for which the leave was granted. The faculty 
member is entitled to apply for sabbatical leave from regular, scheduled duties for the purpose of 
professional development. Members of the faculty may apply for a maximum leave of one academic 
appointment period, not to exceed 12 months, at a reduced salary or a maximum leave of one-half 
the academic appointment period, not to exceed six months, at full salary.  
Tenure-Clock Extensions for Faculty for FMLA and Other Reasons - Policies are in place for a 
tenure-track faculty member to request the extension of a period of appointment and probationary 
period as follows:   

Circumstances Covered Under the Family Medical Leave Act (FMLA) - Upon receipt of a 
written request from the faculty member, the unit administrator shall transmit to the dean of 
the college the request for an extension of the faculty member’s period of appointment and 
probationary period for circumstances such as birth or adoption, elder care, dependent care, 
or other qualifying events covered under FMLA. Such an extension shall be granted upon 
approval by the VPAA and the Board of Regents. The extension of the probationary period 
for a qualifying event covered under FMLA is not contingent upon use of an extended leave 
of absence.  (See Section 1.4.8.1 of the OSU Faculty Handbook)  
Other Extenuating Circumstances (e.g. a leave of absence without pay, an extended sick 
leave not covered by FMLA, significant changes in published criteria for tenure, or significant 
changes in job description associated with transfer or promotion, etc.) - Upon written request 
by the faculty member and recommendation by the unit administrator and dean of the college, 
an extension of a period of appointment and the probationary period of a faculty member may 
be extended up to three years upon approval by the VPAA and the Board of Regents.  (See 
Section 1.4.8 of the OSU Faculty Handbook) 

 
 
 
 
NOTE:  This document is a ‘work-in-process’ and is intended to serve as a resource for all OSU employees, 
although some references are applicable to faculty only. The COACHE Working Group welcomes comments 
on this document and/or suggestions of other resources that would be useful to include on this site. Please 
email input to provost@okstate.edu.   

http://president.okstate.edu/ombudsperson
https://academicaffairs.okstate.edu/sites/default/files/Policy%20Statement%20to%20Govern%20Appointments%2C%20Tenure%2C%20Promotions%20and%20related%20matters%20of%20the%20Faculty%20of%20OSU_1.pdf
https://academicaffairs.okstate.edu/sites/default/files/Policy%20Statement%20to%20Govern%20Appointments%2C%20Tenure%2C%20Promotions%20and%20related%20matters%20of%20the%20Faculty%20of%20OSU_1.pdf
mailto:provost@okstate.edu

